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Abstract
Serious complaints from employers of labour concerning the quality of business education graduates
informed the decision of the researcher to examine the prospects and challenges of curriculum
development in Business Education. The study adopted the descriptive research design while the
population consisted of 300 business educators across 12 government-owned colleges of education in
Northwest Nigeria. The sample comprised 170 business educators. A structure questionnaire was used as
instrument for data collection. The instrument was validated by experts in business education from the
Department of Vocational and Technical Education, Ahmadu Bello University, Zaria. The reliability test for
the instrument yielded a coefficient of 0.76,, using the Cronbach Alpha formula. Copies of the instrument
were administered on the respondents physically and through e-mails. The data gathered were analyzed
using percentages, frequency tables, means, standard deviation and t-test statistics. Findings of the study
revealed that bridging the gap between theory and practice, responsiveness to technological changes as
well as responsiveness to industry and society needs are some of the prospects of curriculum development
in Business Education. The study also revealed that politicization, resistance to change and inadequate
funding are some of the challenges of curriculum development in Business Education. Finally, the study
recommended among other the regular and up-to-date review of Business Education Curriculum.
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Introduction
Education is the most potent instrument to develop any society. That is why education has always

reflected the values and culture of the society. For a nation to experience wholesome development, it must
develop its’ human capital to harness its’ natural endowments. However, human capital is best developed
through a well-structured educational system. It is noteworthy that the activities of educational institutions
are guided by what operates in the society. Every formal educational endeavor is guided by a curriculum.
According to Garba et al (2019), a curriculum can be described as the totality of conditions, experiences
and activities which teachers learners another stakeholders go through using specifically planned
procedures that will shape and reinforce the behavior of learners in order to achieve specified learning
goals. In other words, curriculum refers to the experiences gained by learners, under the auspices of the
school. All educational institutions cannot exist without a curriculum. Because of its’ indispensability to the
existence of education institutions, the curriculum regularly goes through a planned review due to the
dynamic nature of human society. According to Alvior (2019), curriculum development is a planned,
purposeful, progressive and systematic process adopted to produce positive changes in the educational
system. Global development or changes usually call for development or changes in the school curricular,
so that they can be updated to meet emerging societal needs.

Business education is the foundation upon which students build an awareness of business and an
understanding of business concepts. Business education is the process of instructing a person about what
happens during business transactions in offices, banks, markets and anywhere money changes hands. It is
also a type of education that helps someone to learn facts, acquire skills, develop abilities, solve problems
and be able to possess business-like attitudes useful for success in business situations (Trumbach et al,
2023). The concept of business education had evolved overtime. This is evident in different definitions
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offered by various authors and researchers in trying to make clear the meaning of business education
(Pocol, et al 2022). Business education is a course that prepares students for entry and advancement in
jobs within business and prepares them to handle their own business affairs to function intelligently as
consumers and citizens in a business economy.

Similarly, business education encompasses knowledge, attitudes and skills needed by all citizens
in order to effectively manage their personal businesses and economic system. Business education is an
embodiment of vocational knowledge and skills needed for employment in a broad range of careers. In
other words, business education means education for business or training in skills that are required in
business offices, clerical occupational and business policy analysis (Anike et al, 2023). From the foregoing,
it is obvious that curriculum development in business education, should cater for the requirements of the
21st Century skills. The 21st century complaint business education curriculum should be relevant,
functional and adequate. Thus, curriculum development in business education should be anchored on the
following principles:

1. Development of knowledge, manipulative competencies, attitudes and values that should be
applied in real work setting.

2. Courses to be offered should be based on societal needs.
3. Responsiveness to technological changes in the society.
4. Adequate specification of equipment, facilities, supplies and instructional resources to be

provided for effective implementation of the curriculum.
5. Provision of 21st century skills that are crucial to employment within Nigeria and in the global

village.
6. Regular and timely review of the curriculum with inputs from the teachers, members of the

society, prospective employers, learners and educational managers (Okereke et al, 2018;
Abiola, 2019). In addition to the aforementioned, Acquah (2014) suggested the following for
business education curriculum development.

1. Business education curriculum review on regular bases with inputs from the learners, the
lecturers, the school, the society and the environment.

2. 21st century skills that are crucial to employment within Nigeria and in the global village
should be included in the Business Education curriculum

3. Adequate provision should be made for instructional technology in number to meet
enrolment needs. Efforts should be made to ensure that the technological gadgets are
current in order to match the ones in offices where learners will work upon graduation.

Abiola (2019) asserted that Business Education curriculum offers the following prospects to the
Nigerian society.

1. Research efforts in the aspects of instructional software packages that reflect the Nigerian
background can be undertaken with professionals in the fields of engineering and
technology.

2. The Business education educator the opportunity to acquaint him/herself with present
issues and technological advancement for self-improvement.

3. The Business Education curriculum is expected to cater for the current demands of the
society and work places as well as contemporary trends of technology and globalization.
Therefore the curriculum offers the opportunity of bridging the gap between theory and
practice.

4. The curriculum implementation framework (CIF) requires that governments, schools,
industries and other relevant stakeholders should effectively synergise for provision of
adequate facilities and equipment which are the pillars upon which the business education
program stands.

5. Curriculum development in Business Education serves as an impetus for business
educators to show willingness and be given the opportunity for training and retraining in
modern methods of instruction and managing businesses in order to remain relevant in
the ever-dynamic and changing world of work.

In a study title, “Businesses Education curriculum in Nigeria: Issues, challenges and the way
forward”, Ayanwole (2018) identified the following as the challenges of curriculum development in Nigeria:
Inadequate funding, politicization of curriculum planning, widespread corruption, public apathy, government
neglect and mismanagement of funds allocated for curriculum development in Business Education. In like
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manner, Ogonu and Yakubu (2019), asserted that challenges of curriculum development in Business
Education include the following: Resistance to change by some business educators, limited opportunities
for training and retraining of business educators, scarcity of modern office and business equipment as well
as inadequate power supply without any doubt, there should be a reasonable degree of correlation
between business education curriculum content and knowledge cum skills required in the ever changing
business world. It is therefore imperative to examine the prospects and challenges of curriculum
development in Business Education in Northwest, Nigeria.

Statement of the problem
The thrust of the business education program is to produce competent, skillful and dynamic

business teachers, office managers and entrepreneurs that will effectively compete and remain relevant in
the world of work. However, there have been serious complaints from employers of labor that many
business educations graduates do not possesses the requisite skills and competencies to function
effectively in the 21st century world of work. According to Ohiwerei (2017), many business education
graduates are unable to gain employment in various corporate bodies and organizations due to
incompetence which is traceable to the quality of education given to business education students, shortage
of highly competent business educators and inadequacy of educational facilities.

In addition, there is a current business education curriculum is responsive to the emerging
business trends of the digital age. Abiola (2019) observed that there seems to be no reasonable degree of
correlation between the business education curriculum being implemented in various institutions and the
competencies required by employers. Undoubtedly, a dynamic and responsive business education
curriculum is indispensable to the economic health of any country. Consequently, any problem that affects
curriculum development in business education must be empirically addressed, if this is not done the goals
of business education may not be achievable, hence the need for this study.

Research questions
The following research questions guided the study:

1. What are the prospects of curriculum development in business education?
2. What are the challenges of curriculum development in business education?

Research hypotheses
The following null hypotheses were formulated and tested at 0.05 level of significance.

Ho1: There is no significant different in the mean responses of highly experienced and lessexperienced
business educators concerning the prospects of curriculum.
Ho2: there is no significant difference in the mean responses of male and female business educators

concerning the challenges of curriculum development in business education.

Research methodology
The study adopted the descriptive survey research design because the study sought to describe

the current situation in business education program in terms of curriculum development. The population of
the study comprised 300 business educators lecturing in 6 Federal Colleges of Education and 6 State
Colleges of Education that are located in the Northwest zone of Nigeria comprising Jigawa, Kaduna, Kano,
Katsina, Sokoto and Zamfara States. The sample consisted of 170 business educators in government
owned colleges of education in Northwest, Nigeria. The sample size was based on the sample size
selection of the Research Advisor (2006), while simple random sampling technique was used for selections.
A structured questionnaire tagged, “prospects and challenges of Curriculum Development in Business
Education Questionnaire (PCCDBEQ)” was used as instrument for data collection.

The questionnaire consisted of 2 parts. Part 1 dealt with demographic data while part 2 based on a
4-point scale comprised two clusters. Cluster “A” contained 10 items on prospects of curriculum
development in business education while cluster “B” also contained 10 items on challenges of curriculum
development in business education. The instrument was validated by 3 experts in Business Education
drawn from the Department of Vocational and Technical Education, Ahmadu Bello University, Zaria,
Kaduna State, Nigeria. A pilot study involving 17 lecturers was conducted in the school of Secondary
Education (Business), Federal College of Education (Technical) Gombe. Based on the results of the pilot
study, the internal consistency method was used to determine the reliability of the instrument of this study
by statistically analyzing the data collected using Cronbach Alpha formula, which yielded a reliability
coefficient of 0.78. Copies of the questionnaire were administered on the respondents physically and
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through emails. The data gathered were analyzed using percentages, frequency tables, mean, standard
deviation and t-test statistics.
Results
Research question one: What are the prospects of curriculum development in business education?
Table 1: Mean responses on prospects of curriculum development in business education
S/N Prospects Means SD Decision
1. Design of instructional software packages 3.40 0.84 Agree
2. Impetus for self-development by business educators 3.08 0.86 Agree
3. Bridging the gap between theory and practice 3.19 0.77 Agree
4. Responsive curriculum to contemporary trends and globalization 2.79 0.68 Disagree
5. Enhancement of synergy between critical stakeholders 2.93 0.89 Agree
6. Opportunities for training and retraining practicing business educator. 3.32 0.78 Agree
7. Regular and timely curriculum review with inputs from critical

stakeholders.
3.02 0.88 Agree

8. Adequate specification of resources needed for effective curriculum
implementation.

3.05 0.66 Agree

9. Alignment of curriculum contents with societal needs 2.85 0.72 Agree
10. Provision of 21st Century skills 2.80 0.81 Agree
N = 170, Weighted mean = 3.04 Weighted SD = 0.79 Decision rule = 2.50

Analysis of data in Table revealed that respondents agreed that all the items are prospects of
curriculum development. This is because all the items were rated above 2.50 which is the decision rule for
“agree” or “disagree”. The weighted mean of 3.04 and standard deviation of 0.79 implied that curriculum
development portends great prospects for Business Education.

Research question two:What are the challenges of curriculum development in business education?
Table 1: Mean responses on the challenges of curriculum development in business education.
S/N Challenges Means SD Decision
1. Inadequate funding 2.80 0.74 Agree
2. Politicization of curriculum planning 2.78 0.85 Agree
3. Widespread corruption 2.76 0.67 Agree
4. Poor public perception 2.76 0.85 Agree
5. Government neglect 2.88 0.71 Agree
6. Mismanagement of funds allocated for curriculum development 3.00 0.77 Agree
7. Resistance to change 3.04 0.75 Agree
8. Limited opportunities for retraining of business educators. 3.01 0.81 Agree
9. Scarcity of modern office and business equipment 3.03 0.74 Agree
10. Inadequate power supply 2.98 0.79 Agree
N = 170, Weighted mean = 2.93 Weighted SD = 0.85 Decision rule = 2.50

Analysis of data in Table 2 showed that all the items were rated above 2.50 which is the decision
rule. The weighted mean of 2.93 and SD of 0.85 indicated that the respondents agreed that all the items
are challenges of curriculum development in Business Education.

Hypotheses one: There is no significant difference in the mean responses of highly experienced and less
experienced business educators concerning the prospects of curriculum development in business
education.
Table 3: Summary of t-test analysis of differences in the responses of highly experienced and less
experienced business educators concerning the prospects of curriculum development in business
education.

Business Educators N Mean SD df t-cal. p-value Decision
Highly experienced 90 44.01 6.85

168 2.67 0.120 AcceptLess experienced 80 43.05 6.13
Source: Field Survey, 2023

The independent sampled t-test presented in Table 3 revealed that calculated t-value was 2.67
while p-value = 0.120. Since p-value is greater than 0.05 level of significance, the null hypothesis one was
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accepted. This means that there was no significant difference in the responses of highly experienced and
less experienced business educators concerning the prospects of curriculum development in business
education.

Hypotheses two: There is no significant difference in the mean responses of male and female business
educators concerning the challenges of curriculum development in business education.

Table 3: Summary of t-test analysis of differences in male and female business educators’ responses
concerning the challenges of curriculum development in business education.

Business Educators N Mean SD df t-cal. p-value Decision
Male 100 45.61 0.60

168 2.67 0.241 AcceptLess experienced 70 45.43 0.78
Source: Field Survey, 2023

From the results in Table 4, it is observed that calculated t-value was 2.67 while p-value was 0.241.
Since p-value is greater than 0.05 level of significance, therefore the null hypothesis two was accepted.
This implies that there was no significant difference in the mean responses of male and female business
educators concerning the challenges of curriculum development is Business Education.

Discussion of findings
This study was conducted to examine the prospects and challenges of curriculum development in

Business Education. The findings of the study based on research question one and table one revealed that
bridging the gap between theory and practice, responsiveness to technological changes and industry
needs, institution-industry collaboration, retraining of business educators and exposure of business
education students to 21st century skills are some of the prospects of curriculum development in Business
Education results of hypotheses one revealed no significant difference between in the mean responses of
highly experienced and less experienced business educators concerning the prospects of curriculum
development in Business Education. This finding supported the findings of Okereke et al. (2018) and Abiola
(2019) that research improvement, facility upgrading and staff improvement are some of the prospects of
curriculum development in Business Education.

Based on research question two and table two, this study found out that inadequate funding, poor
public perception, politicization and resistance to change are some of the challenges of curriculum
development in Business Education. Results from test of hypothesis two indicated that there was no
significant difference in the mean responses of male and female students concerning the challenges of
curriculum development in Business Education. This finding supported the findings of Ayanwole (2018),
Ogonu and Yakubu (2019) that public apathy, government neglect, underfunding and mismanagement are
some of the challenges of curriculum development in Business Education.

Conclusion
Based on the findings of this study, it was concluded that there are abundant prospects for

curriculum development in Business Education. However, there are also multidimensional challenges of
curriculum development in Business. The implication of this is that serious efforts and the political will are
needed by critical stakeholders to ensure that curriculum development in Business Education is effective
and result-oriented.

Recommendations
Based on the findings of this study, the researcher recommended that:

1. Business Education curriculum should constantly be reviewed and adjusted because the society is
dynamic and the world of business is constantly changing due to emerging and evolving
technologies.

2. The Association of Business Educators of Nigeria (ABEN) should synergies with the relevant
agencies such as National Commission for Colleges of Education (NCCE), National Board for
Technical Education (NBTE) and Nigerian Universities Commission (NUC) to ensure that the
challenges of curriculum development in Business Education are surmounted.
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